
Standard 115.54 Third-party Reporting 

 
605.4 REPORTING SEXUAL ABUSE, HARASSMENT AND RETALIATION 
Federal 
MODIFIED   

Any employee, agency representative, volunteer or contractor who becomes aware of an incident of sexual abuse, sexual 
harassment or retaliation against inmates or staff shall immediately notify a supervisor, who will forward the matter to a 
sexual abuse investigator (28 CFR 115.61). Staff may also privately report sexual abuse and sexual harassment of inmates 
(e.g., report to the Assistant Jail Administrator) (28 CFR 115.51). 

The facility shall provide information to all visitors or third parties on how they may report any incident, or suspected incident, 
of sexual abuse or sexual harassment to a staff member (28 CFR 115.54). 

Inmates may report sexual abuse or sexual harassment incidents anonymously or to any staff member they choose. Staff 
shall accommodate all inmate requests to report allegations of sexual abuse or harassment. Staff shall accept reports made 
verbally, in writing, anonymously or from third parties and shall promptly document all verbal reports (28 CFR 115.51). 

Threats or allegations of sexual abuse and sexual harassment, regardless of the source, shall be documented and referred 
for investigation. Sexual abuse and sexual harassment reports shall only be made available to those who have a legitimate 
need to know, and in accordance with this policy and applicable law (28 CFR 115.61). 

Any reports from other facilities of sexual abuse or retaliation, from an inmate, that is claiming to be sexual abuses, harassed 

or retaliated against in this facility shall be turned over immediately to the McLean County Investigations department 


